
qnFsrlrr

arT.Ei.$ql.{.-$ffiq g-*sr errrqtfi +i€{rq
{ETnq&r, grEr-€rr 6T*fr, errEI?r=F-226 101 (s{ra)

ICAR-Central lnstitute for
Rehmankhera, P.O. Kakori,

Subtropical
Lucknow - 226

Horticu ltu re
1o1 (lndia)

3.

4.
5.

F No A-1 2/4/2026/Est.-CISH(E-4501 76) Dated:27 08.2026

WALK.IN.INTERVIEW NOTICE

The ICAR;CISH, Lucknow will conduct "Walk-in-lntervieW' for the contractual position purely on temporary basis and

co{erminus with [he project of Young Professional-l (YP-l) under lnstitute funded project 'sophisticated Analytical

lnstrumentation Facility (SAIF)" for a short duration at ICAR-CISH, Rehmankhera , Post Kakori Lucknow The candrdates

having the prescribed eligibility conditions may appear for interview for the post of Young Professional-l (YP-l) as per details given

below.

Essential Qualifications Date and timeName of the
post

Young

Professional-l

(One post)

Emoluments and

duration

Rs. 30,000i- per month
(Rs Thifl thousand

only) (Consolidated)

Duration: One year as
per rules

Graduation in

Science/Agricultural
Sciences/Biochem istry/

Agricultural Chemicals
/Biotechnology/Food
science and Technology

handling of high end

Sophisticated equipment
like GC-MS, HPLC,

spectrophotometer etc.

F

09 2026 at

lOOAM
nq

1

i
2 Experience

___l l____ llqp_qrglqry_work I

limit for the above post is 21-45 years as on the date of interview. Relaxation of age will be admissible
fol SC/SI1Q_EQ cqry|iUqlgs qs_pe_r Cort-q!-U{!a1!C!R rules,only o1_production of valid certificates.

PLACE OF INTERVIEW:

lcAR-ctsH, REHMANKHERA, P.O. KAKOR|, LUCKNOW (U.P.),

LOCATED APPROX. 30 KILOMETERS FROM CHARBAGH RAIIWAY STATION, LUCKNOW .

Note: Reporting Time is 9.00 A.M. on the date of interview. Candidate coming late after half an hour of the
reporting time will not be entertained under normal circumstances. Since the documentation process is also
to be conducted before walk in interview, therefore the candidates are advised to appear for documentatron
process, as per scheduled time on the date of interview.
Terms & Conditions:

1. The candidates are requested to duly filled application form, in the enclosed proforma, along with self-
attested copies of certificates in support of age, caste, educational qualifications, experience and other
credentials at the time of lnterview. Candidate should bring Original certificates for verification.
lncomplete applications/ Non submission of certificates will not be entertained. The shortlisted

I candidates will be selected through the process of walk-in interview.
2. lnitial errgagement of Young Professional -l will be for the specified duration as mentioned above

which may be extended as per rules or the project duratron, whichever is earlrer, sublect to
requirement of the services of the YP in the organization and satisfactory performance of the
candidate.
No other Allowances will be payable.
TfuDA will be admissible to YP for undertaking domestic tour for official work as per rules.
The income tax or any other tax liable to be deducted as per the prevailing rules will be deducted at
source before effecting payment of monthly salary.
Attendance and working hours/days: The working hours for the YP will be same as regular enrplo';ees
of the lnstitute No extra benefit will be allowed for working beyond office hours Unauthcrrzed abserce
from the projecVwork for a continuous period of 03 days without valrd reaqons shall lead to autontaiic
termination of the engagemenl / )-
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Leave entitlement for the YP. The YP are eligible for 08 days leave in a calendar year on pro-rata
basis and 02 restricted holidays as per the rules of Govt. of lndia/lCAR. lntervening weekly
holidays or gazette holidays during a spell of leaves should not be counted against the admissible
leaves. The un-availed leaves will not be carried forward to next calendar year.
Female YP will be entitled to maternity leave as per provision in the Maternity Benefit
(Amendment) Act 2017. However, there will be no paternity leave for male YP. ,

The above positions are purely temporary on contractual basis engagement will not constrtute a
regular JQb or appointment of any nature in ICAR and selected candidate will not be entiiled for
any claim for regular appointmenUabsorption in ICAR in future.
lntellectual Property Rights: lntellectual Property created due to the work of young professional
during his/her valid tenure in lnstitute will be governed by the IPR guidelines of the Council.
No-Objection Certificate' and 'Experience Certificate' is required from the employer, in
case of employed candidates.
No T A/D.A. will be paid for appearing in the Exam/lnterview. The other terms and conditions of

hiring of manpower will also be applicable as per rules.
lf any candidate is found to have submitted false claims at later stage, hisiher candidature will be
summarily rejected and no correspondence will be entertained in this regard.
Canvassing in any form will liable to disqualify the candidature. ln any case, the Director's
decision will be final and binding in all respect. ln case of under-performance and/or
indiscipline/misconduct, the services of hired Young Professional.
Prohibition of Sexual Exploitation and Abuse: The Young Professional shall have to comply with
the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal Act,
201 3)
The Young professional (YP) shall be subject to the laws of secrecy of the country and will sign a
declaration of secrecy and Non-Disclosure Agreement before reporting.
During the term of engagement the YP shall comply with the Standards of Conduct. Failure to
comply with the same wtll become a ground for termination of the YP without notice.
The result of the interview process will be published on the lnstitute's website at an early date.
The result may include names of candidates in reserve panel alongwith the name of selected
candidate (s). The validity of reserve panel will be valid for a period of six months from the date
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of interview.
The Director, ICAR-ClSH, Lucknow reserves
assigning any reason thereof the decision of

the right to cancel/postpone the interview without
the Director, ICAR-CISH, Lucknow will be final and
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binding on all aspects.
The Director, ICAR-CISH, Lucknow shall also reserve the right to terminate the contract of 1ob as
mentioned above, even before the completion of the project for which no appeal thereof shall be
made.
ln case of any dispute, it will be resolved in jurisdictions of Lucknow court only.

Any further update regarding the notification, result, etc. will be done through lnstitute's website
only. Candidates are advised to visit the lnstitute website cishgrcil_0.frequently.


